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Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.
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ENGLISH VERSION
Que.l  What is contract labour? and liabilities of the principal employer. (20)
OR
Que.l  Explain prohibitions and welfare provisions of contract labour act 1970.
Que.2  Explain functions and suggestions of collective bargaining. (20)
OR
Que.2  Explain meaning, characteristics and barriers of collective bargaining.
Que.3  Explain forms of worker participation in management. (15)
OR
Que.3  Explain affecting factors and conditions of worker participation management.
Que.4  Explain objectives and importance of discipline. (15)
OR
Que.4  Explain the meaning and causes of grievance handling.
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